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Each statement below refers to behaviors or attributes staff should demonstrate when interacting with

children, families, or colleagues. Many of the competencies are directly observable. Other competencies may be
assessed through conversations with the staff member or by examining the environment. Ask the staff member to
complete the caregiver version of this competency reflection. For each of the statements, mark the level of mastery
the staff member currently displays. Meet to discuss your observations and the staff member’s thoughts

and comments.

Emerging Developing Mastered
Staff member is building their Staff member understands Staff member consistently
understanding and use of the the practice and is working to displays or implements practice
practice consistently or fully implement it In an appropriate manner
COMPETENCY REFLECTION NOTES
@ Direct Observation 1 2 3
A Provide opportunities for open-ended experiences and 1 ) 3
exploration.
B Offer children ample time to express their ideas. 1 2 3
C Ask open-ended questions about a child’s creative 1 > 3
expression.
D Encourage children in their creative efforts. 1 2 3

Demonstrate interest and excitement about creative
experiences with children.

Invite children to ask questions and explore creative

F . 1 2 3

materials.
G Observation or Conversation

A Observe and describe children’s creativity. 1 2 3

B Provide input and guidance to families and co-workers 1 2 3
about how to encourage creative expression.
Use children’s language, interests, and backgrounds as

C . ; ; . 1 2 3
the basis for planning creative experiences.

D Plan a balance of process-oriented and product-oriented 1 5 3
experiences.
Incorporate personal creative interests into children’s

E . - 1 2 3
planned experiences and activities.

= Invite family members into the classroom to share their 1 5 3

own creative interests and hobbies.

Invite families to donate everyday items (paper towel
G tubes, cardboard boxes, etc.) to support creative 1 2 3
experiences.
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COMPETENCY REFLECTION NOTES
0 Observation or Conversation 1 2 3
H Share and exchange ideas about fostering creativity with 1 ) 3

co-workers.

Invite a trainer, coach, or administrator to observe
I the classroom and provide feedback on the creative 1 2 3
experiences and materials offered to children.

@ Environmental Evidence

Provide materials for sensory play, such as water, sand,

A . 1 2 3
play dough, paints, etc.

B Plan fun, meaningful experiences for children and 1 ) 3
families.
Plan experiences in the visual arts, music and movement,

C dramatic play, block and construction play, and science 1 2 3
and nature.

D Display children’s work prominently in the classroom. 1 2 3

E Offer materials that allow for exploration of sizes, colors, 1 5 3
shapes, and textures.

F Design environments so that all children can safely 1 2 3
access creative materials.

G Introduce and regularly rotate new and unfamiliar 1 5 3
creative materials.
Provide everyday materials such as empty cardboard

H boxes, plastic containers, etc. for children to design their 1 2 3
own creations.
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@ Concluding Reflections

Staff member’s overall strengths in this area:

Mutually identified goals in this area:

Follow-up plans and training to support these goals:

Last Updated: 14 January 2019

AN https://www.virtuallabschool.org/direct-care/creative/competency-reflection Terms of Use Page 3 of 3


https://www.virtuallabschool.org/direct-care/creative/competency-reflection
https://www.virtuallabschool.org/legal

	view as: Off
	Notes: 
	A1: Off
	Notes 2: 
	tcs blue tab: 
	caregiver grey tab: 
	A2: Off
	A3: Off
	A4: Off
	A5: Off
	A6: Off
	A7: Off
	A8: Off
	A9: Off
	B1: Off
	B2: Off
	B3: Off
	B4: Off
	Notes 3: 
	staffname: 
	start: 
	Name: 
	track: []
	B5: Off
	B6: Off
	B7: Off
	B8: Off
	B9: Off
	B10: Off
	B11: Off
	B12: Off
	B13: Off
	B14: Off
	Notes 6: 
	certifier: 
	certifier_line: 
	D4: 
	D5: 
	D6: 
	RoleSpecific: 
	secondary role title: 
	certifier 2: 
	certifier_line 2: 


